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On December 10, 2022 (Saturday)- on the occasion of International Human Rights Day and 

based on the UGC mandate for conducting sensitisation sessions/workshops, the Centre for 

Research in Social Sciences and Education (CeRSSE) in collaboration with Internal Quality 

Assurance Cell (IQAC), JAIN (Deemed-to-be University) organised an online (Zoom) gender 

sensitization session where a total number of 114 people participated. The sensitization session 

was conducted along the line of the Sexual Harassment of Women at Workplace (Prevention, 

Prohibition and Redressal) Act, 2013 and (Prevention, Prohibition and Redressal of sexual 

harassment of women employees and students in higher educational institutions) Regulations, 

2015 notified by UGC. The session was titled Gender Sensitization: Awareness, Vigilance, and 

Accountability which focused primarily on spreading awareness regarding sexual harassment, 

seeking people to be more vigilant of an act of harassment, and accountable for their 

mis(conduct). 

The speaker for the session, Dr. Debangana Chatterjee, is an Assistant Professor at the Centre 

for Research in Social Sciences and Education (CeRSSE), JAIN (Deemed-to-be University) 

and commits herself to specialise, research and write about matters related to gender rights. Her 

presentation began by outlining the feminist movements and linking them up with the 

conceptual framework surrounding gender. She went on to cite practical examples from life 

which reflect clear gender bias. The later part of her discussion focused on the legalities 

involved with regard to workplace sexual harassment and how casual sexism at the workplace 

contributes to rape culture which is one of the grievous perils of society at large. The speaker 

made a comprehensive presentation on gender sensitisation highlighting various challenges that 

women (not restricted to) face in everyday life, particularly in the workplace. The speaker threw 

some light on the gender question reflecting on the fact that it is not only the men-women 

interaction- sexual harassment is gender-neutral and needs to be treated in an inclusive and 

intersectional manner. The major focus of the lecture was on creating a gender-neutral 

workspace. The session was an essential intervention in sensitising people about gender biases 

and learning about the prevailing gender norms in society. 

An hour-and-a-half session ended with multiple thoughtful interactions among the participants- 

some of them sharing their experiences during the interaction. While this session covered the 

sensitisation part, feedback has been received both during and after the session in continuing 

with gender-related sessions covering themes which include but are not limited to SDGs, 

climate change, social media, and other socio-political concerns related to gender.
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